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Newfoundland & Labrador 
Newfoundland/Labrador has strict and specific laws regarding Working Alone. 

SafetyLine™ provides a system designed to help organizations meet regulations. 

 

Web Links:  

News Release – New OHS Regulations, Sept 2009: 

http://www.releases.gov.nl.ca/releases/2009/gs/0812n05.htm  

Newfoundland and Labrador Occupational Health and Safety Regulations, 2009 (PartIII, sec15 Working Alone): 

http://www.assembly.nl.ca/legislation/sr/annualregs/2009/nr090070.htm  

Occupational Health & Safety Explanation Guide 2009, Part III General Duties: 

http://www.gs.gov.nl.ca/ohs/ExplanationGuide/pdf/Part_III_GENERAL_DUTIES.pdf   

Newfoundland Work Alone Guidelines: 
http://www.gs.gov.nl.ca/ohs/safety-info/si-working-alone.stm 
 

 

REGULATION: Taken from Nfld/Lbrdr Occupational Health & Safety Act, Regulations 2009: 

15. Working alone 
 
(1) In this section, "to work alone or in isolation" means to work in circumstances where assistance would not be 
readily available to the worker 

 (a)  in case of an emergency; or 
 (b)  in case the worker is injured or in ill health. 

(2)  An employer shall conduct a risk assessment where a worker is assigned to work alone or in isolation; 
(3)  Where a risk assessment required under subsection (2) identifies a hazard, appropriate controls shall be 
implemented to eliminate, or where elimination is not practicable, minimize the risk associated with the hazard; 
(4)  An employer shall develop and implement a written procedure for checking the well-being of a worker assigned 
to work alone or in isolation; 
(5)  A procedure referred to in subsection (4) shall include the time interval between checks and the procedure to  
follow in case the worker cannot be contacted, including provisions for emergency response; 
(6)  A person shall be designated to establish contact with the worker at predetermined intervals and the results shall 
be recorded by the person; 
(7)  A procedure referred to in subsection (4)  shall be developed in consultation with the worker assigned to work 
alone or in isolation, the occupational health and safety committee, the worker health and safety representative or 
designate, whichever applies; 
(8)  A procedure referred to in subsection (4) shall be reviewed at least annually, or more frequently if there is  

 (a)  a change in work arrangements that may adversely affect a worker's well-being or safety; or 
 (b)  a report that procedures are not working effectively. 
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